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Op-Eds
Over 40 published, 1997-2006
Papers Delivered at Professional Meetings
1.
Locke, E. A.

Importance and satisfaction in several job areas. American Psychological Association, 1961.

2.
Locke, E. A.

Dimensions of aggressive behavior. American Psychological Association, 1962.

3.
Locke, E. A.

A study of criteria of student achievement. Eastern Psychological Association, 1962.

4.
Locke, E. A.

Choices of task difficulty under three conditions


& Kendall, L. M.
of incentive. American Psychological Association, 1963.

5.
Locke, E. A.

What is job satisfaction? American Psychological Association, 1968.

6.
Locke, E. A.

The supervisor as motivator: His influence on goal-setting. University of Rochester Conference on the Task-Oriented manager (Office of Naval Research).

7.
Locke, E. A.

Job satisfaction and job performance: A theoretical analysis. Midwestern Psychological Association, 1969.

8.
Locke, E. A.

Purpose without consciousness: A contradiction. American Psychological Association, 1969.

9.
Locke, E. A.

The concept of causality in contemporary psychology. American Psychological Association, 1970.

10.
Locke, E. A.

What is systematic desensitization? American Psychological Association, 1971.

11.
Locke, E. A.

Discussion with Annual Review Author. American Psychological Association, 1974.

12.
Locke, E. A.

Recent developments in motivation theory and Research. American Institute for Decision Sciences, 1974.

13.
Locke, E. A.

Licensing and individual rights. Teacher Leadership Program of Baruch College Symposium on "Testing Issues in the Licensing, Employment, and Promotion of Educational Personnel", 1975.

14.
Locke, E. A.

The myths of behavior mod in organizations. Academy of Management, 1975.

15.
Locke, E. A.

The ubiquity of the concept of goal setting in philosophies of employee motivation. American Psychological Association, 1976.

16.
Locke, E. A.

Participation in decision making. Academy of Management, 1977.

17.
Locke, E. A.

The role of cognitive variables in motivation (Debate). Academy of Management, 1977.

18.
Locke, E. A.

Work motivation (discussion hour leader). Academy of Management, 1977.

19.
Locke, E. A.

Understanding why job enrichment works. Society for Organizational Behavior, 1977.

20.
Locke, E. A.

Studies of participation in decision making. Society for Organizational Behavior, 1977.

21.
Locke, E. A.

Orthogonal manipulation of expectancy and goal difficulty: Effects on performance. Society for Organizational Behavior, 1978.

22.
White, F. & 

Perceived determinants of productivity. Academy of 


Locke, E. A.

Management, 1978.

23.
Locke, E. A.

The relative effectiveness of four methods of motivating employee performance. NATO International Conference of Changes in the Nature of Work Life, Thessaloniki, Greece, and American Psychological Association, 1979.
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Locke, E. A.

Cognitive psychology:  The psychology of the future. American Psychological Association, 1980.

25.
Locke, E. A.

The effects of feedback/feedforward, probability of success and personal goals on task performance. Academy of Management, 1981.

26.
Locke, E. A.

Narcissism vs. reason in organizations. Academy of Management, 1982.

27.
Zubritsky, E.,

The effects of previously assigned goals on self-set


Cousins, E., &  
goals and performance. American Psychological



Locke, E. A.

Association, 1982.

28.
Locke, E. A.

Leadership (symposium). Eastern Academy of Management, 1982.

29.  
Locke, E. A.,

Relation of goals, self-efficacy, and task strategies to 

& others

performance. American Psychological Association, 1983.
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Locke, E. A.
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Locke, E. A.

Goal setting. International Congress of Applied Psychology, 1986.

32.
Locke, E. A.

Work motivation and values. Academy of Management, 1986.
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Application of goal setting to sports. North American Society for the Psychology of Sport and Physical Activity, 1986.
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Locke, E. A.

Goal setting and task complexity (Chair). American Psychological Association, 1986.

35.
Locke, E. A.

Values of industrial-organizational psychology. Symposium at Society of Industrial and Organizational Psychology, 1988.
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Locke, E. A.

Control theory and goal theory (Debate). Society for Industrial and Organizational Psychology, 1989.
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Locke, E. A.

Group goal setting symposium (Discussant). Academy of Management, 1989.
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Locke, E. A.

Job dissatisfaction and action. Academy of Management, 1990.
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Locke, E. A.

Advancing understanding of human motivation: The study of conscious goal setting in I/O Psychology. American Psychological Society, 1991.
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Goal setting, time perspective and ambition. International Congress of Psychology, 1992.
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Goals and self-efficacy as mediators of the effects of monetary incentives. Society for Organizational Behavior, 1992.
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Locke, E. A.
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Knowledge seeking as a strategy to attain goals. 
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& Poon, J.
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The relationship of dysfunctional thinking, self- 


& Locke, E. A.
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Kristof, A. &

Champions of continuous improvement. Society for 
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Locke, E. A.
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Locke, E. A.

The effects of leader role and goals on team strategies & effectiveness. New York University, Dept. of Psychology, 1995.
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Goals and self-efficacy as mediators and causal links. International Conference on Work Motivation, 1996.
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Audia, G. & 

The dangers of success for strategic decision makers


Locke, E. A.

operating in dynamic task environments. Academy of Management, 1996. (Presented by Audia)
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The effects of leadership style (role) and goals 


Durham, C. C., 
group strategies and performance. Academy of
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Effect of task and pay interdependence and their 

& Locke, E. A.
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Management, 1998.
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Audia, G. &

Individual routines and the effectiveness of strategic 
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Locke, E. A.

Core evaluation research. Society for 
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Organizational Behavior, 1999.
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Locke, E. A. 

Understanding motivation by studying conscious goals: A 35-year odyssey. American Psychological Association, 1999 and Southeastern Psychological Association, 2000.
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Tracy, K., 

Conscious goal setting versus subconscious motives: 


Locke, E. A. & 
Longitudinal and concurrent effects on the


Renard, M. 

performance of entrepreneurial firms. Academy of Management, 1999. (Presented by lead author)
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Future issues in self-efficacy research. Academy of Management, 1999.
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Locke, E. A.  

Contrasting perspectives on social identification in organizations (Panel discussion). Academy of Management, 1999.
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Locke, E. A. 

Motivation, cognition and action. Australian I/O Psychology meeting, 1999.
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Locke, E. A. 

Motivation, cognition and action: An analysis of studies of task goals and knowledge. Third International Conference on Work Motivation, Sydney, Australia, 1999.
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Locke, E. A.

Incentives and motivation: Principles and issues for 

& Bartol, K. M.
further research. Society for Industrial & Organizational Psychology, 1999.
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Teaching I/O psychology and OB through principles. Society for Industrial & Organizational Psychology, 2001.
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The challenge of creating a leadership theory adequate to guide leadership development. Kravis Leadership Institute, 2001.
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Programmatic research. New Doctoral Student Consortium, Academy of Management, 2001.
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Locke, E. A. &
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72. 
Durham, C. C.,
The relationship of core evaluations to behavior the 
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job. Society for Industrial & Organizational &
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Dispositional causes of task satisfaction: The 
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Work motivation: What we know and what we 
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don't. Society for Industrial & Organizational Psychology, 2003.
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Entrepreneurial Success Symposium (Discussant). Society for Industrial & Organizational Society, 2003.
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Locke, E. A.
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Senior Faculty Consortium on Retirement, Academy of Management, 2003.
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Locke, E. A. 

Democracy (in the workplace) is wrong. Academy of Management, 2003.
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Locke, E. A.

Programmatic research (Doctoral Student Consortium). Academy of Management, 2002,2003.

83. 
Locke, E. A.

Goals and sub-conscious priming. Master Tutorial, Society for Industrial and Organizational Psychology, 2004. (with Alex Stajkovic)

84. 
Locke, E. A.

Reconsidering outcomes of a positive self-concept (Discussant). Society for Industrial & Organizational Psychology, 2004.

85.
 Locke, E. A.

Goal setting, goal orientation and self-regulatory focus (Symposium). Society for Industrial & Organizational Psychology, 2004.

86. 
Locke, E. A.

Dispositional factors in job attitudes and affective reactions at work (Discussant). Society for Industrial & Organizational Psychology, 2005.

87. 
Locke, E. A.

Two studies of subconscious priming. Society for Industrial & Organizational Psychology, 2005.

88. 
Locke, E. A.

The relationship between general traits and situationally specific goals in new ventures. Society for Industrial & Organizational Psychology, 2005.

89. 
Srivastava, A., 
Empowering leadership and performance: The 

Bartol, K. M. &
linking roles of team efficacy and knowledge 

Locke, E. A. 

sharing. Academy of Management, 2005.

90. 
Locke, E. A.

Theory building by induction (Lifetime Achievement Award Address). Academy of Management, 2005.

91. 
Locke, E. A. 

Goal theory (Symposium on Theory Development). Academy of Management, 2005.

92. 
Locke, E. A.

Ethics in business organizations: Why are they needed? What should be taught? Who Should Do it? American Psychological Society, 2005.

93. 
Locke, E. A.        
New developments in goal setting research. International Congress of Applied Psychology, 2006

94. 
Locke, E. A.

Building a theory of goal setting and task performance by induction. Association for Psychological Science, 2006

95. 
Locke, E. A.

Organizational and managerial wisdom (panel), Academy of Management, 2006

96. 
Srivastava, A. &
Dispositional causes of job satisfaction: Seeking 

Locke, E. A.

complexity in jobs as a mediator. Academy of Management, 2006. (Delivered by first author)

97.
Locke, E. A.

What happens to performance when conscious and 

subconscious goals are in conflict? Academy of Management, 2007.

98. Locke, E. A.

The psychology of entrepreneurship (panelist),. Society 




            for Industrial and Organizational Psychology, 2007.

99.
Locke, E. A.

Checking in with the scientist-practitioner model: How 


are we doing? (panelist). Society for Industrial and 





Organizational Psychology, 2007.

100.
Locke, E. A.

Speaker at new doctoral student consortium. Academy





Of Management, 2008.

101.
Locke, E. A.

Are CEO’s overpaid? (panelist) Society for Industrial





and Organizational Psychology, 2009.

102.
Locke, E. A.

Goal setting, self-efficacy and performance: New 





research directions (discussant). Society for Industrial 

                                                            and Organizational Psychology, 2009.

103. Locke, E. A. &

Stajkovic, A.

Does subconscious priming have conscious mediators?


Society for Industrial and Organizational Psychology,

                                    2009.

             104.     Locke, E. A.                Goal Setting and Goal Management (discussant)
                                     Academy of Management, 2009
              105.    Locke, E. A.               OB lifetime achievement award winners speak out,






 Academy of Management, 2009

  106.   Locke, E. A.           
  Presenter, New doctoral student consortium,                    



  Academy of Management, 2009

  107.   Locke, E. A.                  Success in academia: Panel discussion, Academy






  of Management, 2009
108.   Locke, E. A. 

   New findings in goal setting research, (discussant) Society for Industrial & Organizational      Psychology, 2010,
109.   Locke, E. A.

   The future of shared leadership (panelist) Society for Industrial and Organizational Psychology), 2011
110.   Locke, E. A.

   The relevance and viability of subconscious goals in the workplace.. Society for Industrial & Organizational Psychology, 2011.
111.   Locke, E. A.

  Then and Now in Management History (with G. Latham), Academy of Management, 2011
112.   Locke, E. A.

   The effects of having learning and performance goals simultaneously (w. others) Academy of Management, 2011

113.   Locke, E. A.
               Shared Leadership (panelist), Academy of Management, 2011

114.   Locke, E. A. 

    How the Hypothetico-Deductive Method Undermines Theory Building, Academy of Management, 2012

115.   Y. A. Yeo &

Locke, E. A.

     Comparing Four Approaches to Pay Satisfaction ,    Academy of Management, 2012
116.  Locke, E. A.

     Motivation panel, Discussant, Academy of  Management, 2012

117.  Locke, E. A.

     Whatever Happened to the Conscious Mind?    Association for Psychological Science, 2013

118 a, b. Locke, E. A.
     Morality of Capitalism, two panels, Academy of Management, 2013

119. Locke, E. A. 

      Can Money Buy Happiness? Academy of Management, 2013

120 a, b. Locke, E. A.
      Goal Setting Theory (replaced Gary Latham  twice), Academy of Management, 2013

121. Locke, E. A.

      How to Create a Successful New Theory, Academy of Management, 2014

122. Locke, E. A.

      Goals and Personal Development symposium, Chair (Best Management Education and Development Symposium Award)

123. Locke, E. A.

        The Illusion of Determinism, Association for Psychological Science
124. Locke, E. A.

         Panel: Have We Failed at Replication, American Psychological Association, 2017

125. Locke, E. A.

         Socialism’s Dirty Little Secrets, Foundation of a Free Society Conference, Clemson University

126. Locke, E. A. 
 
         Extrinsic  motivation (panel), Association for Psychological Science
127. Locke, E. A.

         Motivation, British Psychological Society, UK

Universities where I have delivered guest lectures   (not included in preceding list)

American University

Ashland University

Arizona State University

Auburn University

Baruch College

Carnegie-Mellon

 *Fitchburg State

Clemson University

George Mason University

George Washington University

Hong Kong Polytechnic University

Humboldt University, Berlin

Indiana-Purdue University at Indiana

Malaysia (talks at two universities)

McGill University (Canada)

Michigan State

*Morehouse College

New South Wales Graduate School of Management (Australia)

New York University

North Carolina

*North Carolina State

*Notre Dame

*Penn State (3)

*Stevens Institute of Technology

Technion (Israel Institute of Technology) (2)

Tennessee

University of California (Berkeley, 2)

University of Southern California

University of Dortmund, (Germany)

University of Florida

University of Houston (2)

University of Melbourne (Australia)

University of Munich

University of Salamanca (Spain)

University of Washington

University of Wisconsin (2)

Yale(2)

 *Distinguished Visiting Speaker

Honors, Awards, and Professional Recognition


Scholarly Awards and Recognition
Fellow, Society for Industrial and Organizational Psychology (American Psychological Association)

Fellow, Academy of Management

Fellow, Association for Psychological Science

Fellow, International Association of Applied Psychology

Distinguished Scientific Contribution Award, Society for Industrial & Organizational Psychology, 1993.

Career Achievement Award, Academy of Management (Human Resources Division), 1997.

Lifetime Achievement Award in Organizational Behavior, Academy of Management, Organizational Behavior Division, 2005 (first recipient)

James McKeen Cattell Fellow Award, American Psychological Society (now Association for Psychological Science), 2005-2006.

Distinguished Scholarly Contributions to Management Award, Academy of Management, 2006

Honored by FABBS Foundation, 2010

Ranked 2nd in scholarship, in study with data analyzed by Shelley Kirkpatrick, among 576 management faculty from 32 leading business schools (1989).

Included in A. Bedeian (Ed.) Management Laureates,  Vol. 2, JAI Press, 1993 (invited chapter)

Scholarly Impact Award, Journal of Management, 2012

Included in K. Smith and M. Hitt (Eds.) Great Minds in Management, 2005 (invited chapter).

Citations
Citation count in 2004 supervised by Dr. Henry Sims comparing all management
professors at eight leading universities (Berkeley, Carnegie Mellon, Duke, Maryland, Michigan, NYU, North Carolina, Southern California): Ranked #1 with 4,925

A later count by Dr. Tim Judge in March, 2006, totaled 9,442. The higher total for 
the more recent count is apparently due to the later date and wider scope of the 2006 search (e.g., more journals were included).

Ranked 18th out of 150 most-cited scholars in citations in selected management

t journals, 1981-2004 (from article by Podsakoff, J. of Management, 2009)

One of only two scholars who made the most cited list in each of five time periods
 between 1981 and 2004 in Podsakoff study (above)

Ranked  #17 of 384 management scholar in citations, Academy of Management
 Perspectives, 2012
Citations in OB textbooks: Ranked #4; Most cited authors in General Management textbooks, Ranked #1: study by Herman, Aguinis et al  in  Academy of Management Learning and Education, 2018.
Article #329 in Management Science was the third most downloaded in 89 APA journals (encompassing 4500 articles) in 2019.
 Most recent citation count on Google Scholar 2/20:  Citations 136,957;  H index: 133; 110: 292

Best Paper Awards and Citation Classics
Article published in 1968 (#34 in publications list, p. 5 of vitae) was cited as a "Citation Classic," i.e., one of the most cited articles in the Social Sciences.

Article by Locke, Shaw, Saari & Latham, published in 1981 (#80 in publications list, p. 9 of vitae) was also cited as a "Citation Classic," Current Contents, Social & Behavioral Sciences, 1992, 24 (32)8.

Outstanding Paper in Organizational Behavior published in 1988 (#125 in publications list; p. 12 of vitae) with Latham and Erez, Academy of Management.  (This article was included in P. Frost and R. Stablein, 1992, Doing exemplary research. Newbury Park, CA: Sage.)

Outstanding paper in Organizational Behavior published in 2000 (#216 in publications list; p. 19 of vitae) with Pino Audia and Ken G. Smith, Society for Industrial and Organizational Behavior. (This paper was one of threes finalist for Best Paper in the Academy of Management Journal, 2000.)

One of five finalists for best HR article (with Robert Baum) published in 2004, Human Resources Division of the Academy of Management.

Reprinted “Classics”

Article published in 1968 (#34 in publications list, p. 5 of vitae) included in C. L. Cooper (Ed.), International library of critical writings in psychology, Vol. 1, Industrial and organizational psychology, (1991), Hants, England: E. Elgar.

Three articles by Locke & colleagues (#s 34, 80, & 125 in publication list of vitae) included in Cary Cooper’s Fundamentals of Organizational Behavior (2002), Sage, 4 Vol. series.

Invited Chapters for Important Anthologies or Annuals (selected examples)
Author of Annual Review of Psychology chapter, 1975.

Author of chapter on Job Satisfaction in Dunnette's Handbook of Industrial and Organizational Psychology (1976).

Author (with D. Henne) of "Work Motivation Theories," article in Cooper & Robertson (Eds.) International Review of Industrial & Organizational Psychology, (1986). 

Invited Addresses at International Conferences

The International Congress of Applied Psychology, Munich, 1978 (was not able to attend)

NATO Conference on Changes in the Quality of Working Life, Thessaloniki, Greece, 1979

International Conference on Taylorism, Paris, 1983

Interamerican Congress of Psychology, Caracas, 1985

International Congress of Applied Psychology, Jerusalem, 1986

Recruit Co., Japan, 1982

International Congress of Psychology, Brussels, 1992

International Conferences on Work Motivation (Israel & Australia)

43rd Conference of the German Society for Psychology, Humboldt University, Berlin, 2002

International Congress of Applied Psychology, Athens, 2006

Munich Symposium on Motivation, 2014

Assessments of Goal Setting Theory
Goal Setting Theory was rated 2nd of 15 theories by 127 scholars, based on 11 combined criteria, and it was rated 2nd in validity and 1st in practical utility (C. Lee & P. Earley, 1992), Organizational Development Journal, 10, No. 4, 37-42.

Goal setting theory was ranked # 1 in importance by organizational behavior scholars out of 73 OB/management theories. Miner, J. B. (2003). Academy of Management Learning and Education, 2, 250-268.

Editorial Board Experience (various years)

Journal of Applied Psychology
Organizational Behavior & Human Decision Processes
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