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evaluations as causes of job satisfaction: The mediating role of seeking task
complexity. Journal of Vocational Behavior, 77, 255-265.

Latham G. P., Ganegoda, D. B. & Locke, E. Al. (2011) Goal setting: A state
theory but related to traits. In T. Chamorro-Premuzic, S. von Strumm, & A
.Furham (Eds.) Wiley-Blackwell handbook of individual differences. New York:
Wiley-Blackwell.

Locke, E. A. (2011) Individualism, collectivism, leadership, and the greater good. In
D. Foysyth & C. Hoyt (Eds.) For the greater good of all. New York: Palgrave
(Macmillan).

Locke, E. A. & Kenner, E. (2011). The selfish guide to romance: How to love with
passion and reason. Doylestown, PA: Platform Press.

Locke, E. A. (2011) Review of J. Bean (Ed.) Race and liberty in America: The
essential reader, in Human Resource Management, 50, 159-162.

Latham, G. P., Bardes, M. & Locke, E. A. (2011) Goal setting and control
Theory: Implications for job search. In U. Klehe & E. Hooft (Eds) Oxford Handbook
of Job Search and Loss. New York: Oxford.

Latham, G. P. & Locke, E. A. (2012)_The effect of subconscious goals on
organizational behavior. G. P. Hodgkinson & J. K. Ford (Eds.) International Review
of Industrial and Organizational Psychology , Vol 27. New York: Wiley-Blackwell.

Locke, E. A. (2012) Construct vs. concept validity. Human Resource Management
Review, 22, 146-148.

Morisano, D. & Locke, E. A. (2013) Goal setting and academic achievement. In
J.A.C. Hattie & E. M. Anderman (Eds.) International Handbook of Student
Achievement. New York: Routledge.

Locke, E. A. & Allison, J. A. (2013) What makes great business leaders? In M G.
Rumsey (Ed.) Oxford Handbook of Leadership. New York: Oxford.

Locke, E. A. & Latham, G. P. (2013) Goal setting theory. In E. H. Kessler (Ed.)
Encyclopedia of Management Theory. Thousand Oaks, CA: Sage.

Locke, E. A. & Latham, G.P. (2013) New Developments in Goal Setting and
Task Performance. New York: Taylor & Francis (Routledge).
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310. Latham, G.P. & Locke, E. A. (2014) The science and practice of goal setting. Wiley
Encyclopedia of Management. New York: Wiley.

311.  Locke, E. A. (2014) The real meaning of color-blind racial ideology. American
Psychologist, April, 310-311.

312. Latham G. & Locke, E. A. (2014) Goal setting and control theory: Implications for
Job Search. Oxford Handbooks Online. (Print version pending)

313. Locke, E. A. & Latham, G. P. (2014) Theory development by induction: Goal
setting theory, 1990-2013. Oxford Handbooks Online.

314. Masuda, A., Locke, E. A. & Williams, K. J. (2015) The effects of simultaneous
learning and performance goals on performance: An inductive exploration. Journal
of Cognitive Psychology, 27, 32-52,

315.  Travers, C. J., Morisano, D. & Locke, E. A. (2015) Self-reflection, growth goals,
and academic outcomes: A qualitative study. British Journal of Educational
Psychology, 85, 224-241.

316. Locke, E. A., Williams, K. J. & Masuda, A. (2015) The virtue of persistence. The
Industrial-Organizational Psychologist, 52(4), 104-5.

317.  Locke, E. A. (2015) Theory building, replication, and behavioral priming: Where
do we go from here? Perspectives in Psychological Science, 10(3), 408-414.

318. Locke, E. A. & Latham, G. P. (2015) Breaking the rules: A historical overview of
goal setting theory. In A. Elliot (Ed.) Advances in Motivation Science,
Vol. 2. Oxford, UK: Elsevier

319. Locke, E. A, and Kenner, E. (2016) Burnout-and the battle for your own
happiness. In A-S. Antoniou & C. Cooper (Eds) Coping, Personality and the
Workplace. Surrey, UK: Gower & Ashgate.

320. Locke, E. A. (2017) The research integrity issue: Is there a problem behind the
problem? A reply to List and McDaniel. The Industrial-Organizational
Psychology, 54(4), 1-2.

321. Latham, G. P. & Locke, E. A. (2017) Goal setting theory: Controversies and
resolutions. In D. Ones, N. Anderson, C. Visesvaran & H. Sinagil (Eds.) Sage
Handbook of Industrial, Work and Organizational Psychology, 2" Edition.

322. Locke, E. A. (2017) Say no to licensing: It is both impractical and immoral.
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332.

333.

334

335.

Industrial and Organizational Psychology Perspectives, 10(2), 186-190.

Dennis, J. L. & Locke, E. A. (2017) Some observations on the puzzling world of
self-regulation and depletion. Cogent Psychology. 4: 1351079, 1-6.

Yao, Y. & Locke, E. A. (2017) On a combined theory of pay level satisfaction.
Journal of Organizational Behavior, 1-14

Locke. E. A. (2018) Long-range thinking and goal directed action .To appear in
G. Oettingen, A. T. Servincer & P. M. Gollwitzer (Eds.) The psychology of thinking
about the future. New York: Guilford Press.

Stajkovic, A. D., Bandura, A., Locke, E. A., Lee, D. & Sergent, J. (2018) Test
of three conceptual models of the influence of the big five personality traits and

self-efficacy on academic performance: A meta-analytic path analysis. Personality
and Individual Differences, 120: 238-245.

Locke, E. A. (2018) Goal setting theory. APS Observer, September.

Locke, E. A. (2018) The illusion of determinism: Why free will is real and causal.
Edwin A. Locke

Locke, E. A & Latham, G. P. (2019) The development of goal setting theory: A
half century retrospective. Motivation Science. 5: 93-105

Locke, E. A. (2019) What makes writing about goals work. AMD
Guideposts. 5(2) 1-2.

Locke, E. A. & Latham, G. P. (2019) Does prospect theory add or subtract from
our understanding of goal directed motivation. In Stone, D. L., Dulebohn, J. H.
(Eds) The only thing that is constant in HRM today is change. Charlotte, NC:
Information Age Publishing, 19-41.

Locke, E. A. & Baum, J. R. (2019) Passion and entrepreneurship. In

R. J. Vallerand & N. Houlfort (Eds.) Passion for work: Determinants and
consequences. New York: Oxford.

Locke, E. A. & Schattke, K. (2019) Intrinsic and extrinsic motivation: Time for
expansion and clarification. Motivation Science, 5(4) 277-290.

Locke, E. A, (2019) Some observations about goals, money and cheating in
business. Organizational Dynamics, 48, 1-5

Locke, E. A. & Latham, G. P. (2019) How can we do management research that is
valid and useful? In D. L. Stone & J. H. Dulebohn (Eds.) The only constant in HRM
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today is change. Charlotte, N.C.: Information Age.

336.  Schippers, M., Morisano, D., Locke, E. A., Scheepers, A. W. A., Latham, G. P. &
Jong, E.M. (2020) Writing about personal goals and plans regardless of goal type
boosts academic performance. Contemporary Educational Psychology, 60, 1-10.

337. Locke, E. A. & Latham, G. P. (2020) Building a theory by induction: The example
of  goal setting  theory. Organizational ~ Psychology  Review,
DOI:10.1177/2041386620921931, 1-17.

338. Locke, E. A. (2021) Guidelines for effective goal setting in organizations. AMA
Quarterly, Summer 2021, 7-11.

339. Locke, E. A. (2022) The intellectual core of leadership. Journal of Managerial
Issues, 34(1), 82-90.

340. Locke, E. A. (2023) What is motivation? In M. Bong, J.M. Reeve & S-IL Kim S-I1
(Eds.) Motivation science: Controversies and insights. Oxford Press.

*341. Pearce, C. L. & Locke, E. A. (Eds.) (2023) Principles of organizational
behavior. 3", Edition) Wiley: Hoboken, N.J.

342. Locke, E,.A. (2023) A fictional discussion between the late B. F. Skinner and
Edwin A. Locke. Motivation Science, 9 (2) 69-72.

Papers Delivered at Professional Meetings

1. Locke, E. A. Importance and satisfaction in several job areas.
American Psychological Association, 1961.

2. Locke, E. A. Dimensions of aggressive behavior. American
Psychological Association, 1962.

3. Locke, E. A. A study of criteria of student achievement. Eastern
Psychological Association, 1962.

4. Locke, E. A. Choices of task difficulty under three conditions
& Kendall, L. M. of incentive. American Psychological Association,
1963.
5. Locke, E. A. What is job satisfaction? American Psychological
Association, 1968..
6. Locke, E. A. The supervisor as motivator: His influence on goal-

setting. Rochester Conference on the Task-Oriented
Manager (Office of Naval Research). 1968
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Job satisfaction and job performance: A theoretical
analysis. Midwestern Psychological Association,
1969.

Purpose without consciousness: A contradiction.
American Psychological Association, 1969.

The concept of causality in contemporary
psychology. American Psychological Association,
1970.

What is systematic desensitization? American
Psychological Association, 1971.

Discussion with Annual Review Author. American
Psychological Association, 1974.

Recent developments in motivation theory and
Research. American Institute for Decision Sciences,
1974.

Licensing and individual rights. Teacher Leadership
Program of Baruch College Symposium on "Testing
Issues in the Licensing, Employment, and
Promotion of Educational Personnel", 1975.

The myths of behavior mod in organizations.
Academy of Management, 1975.

The ubiquity of the concept of goal setting in
philosophies of employee motivation. American
Psychological Association, 1976.

Participation in decision making. Academy of
Management, 1977.

The role of cognitive variables in motivation
(Debate). Academy of Management, 1977.

Work motivation (discussion hour leader).
Academy of Management, 1977.

Understanding why job enrichment works. Society
for Organizational Behavior, 1977.
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21.

22.

23.

24.

25.

26.

27.

28.

29.

to

30.

31.

32.

Locke, E. A.

Locke, E. A.

White, F. &
Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Zubritsky, E.,
Cousins, E., &
Locke, E. A.

Locke, E. A.

Locke, E. A.,

& others

Locke, E. A.

Locke, E. A.

Locke, E. A.

Studies of participation in decision making. Society
for Organizational Behavior, 1977.

Orthogonal manipulation of expectancy and goal
difficulty: Effects on performance. Society for
Organizational Behavior, 1978.

Perceived determinants of productivity. Academy of
Management, 1978.

The relative effectiveness of four methods of
motivating employee performance. NATO
International Conference of Changes in the Nature
of Work Life, Thessaloniki, Greece, and American
Psychological Association, 1979.

Cognitive psychology: The psychology of the
future. American Psychological Association, 1980.

The effects of feedback/feedforward, probability of
success and personal goals on task performance.

Academy of Management, 1981.

Narcissism vs. reason in organizations. Academy of
Management, 1982.

The effects of previously assigned goals on self-set
goals and performance. American Psychological

Association, 1982.

Leadership (symposium). Eastern Academy of
Management, 1982.

Relation of goals, self-efficacy, and task strategies

performance. American Psychological Association,
1983.

Intellectual heroes. Academy of Management, 1985.

Goal setting. International Congress of Applied
Psychology, 1986.

Work motivation and values. Academy of
Management, 1986.
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37.

38.

39.

40.

41.

42.

43.

44,

45.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.,
Durham, C. C.

Application of goal setting to sports. North
American Society for the Psychology of Sport and
Physical Activity, 1986.

Goal setting and task complexity (Chair). American
Psychological Association, 1986.

Values of industrial-organizational psychology.
Symposium at Society of Industrial and
Organizational Psychology, 1988.

Control theory and goal theory (Debate). Society for
Industrial and Organizational Psychology, 1989.

Group goal setting symposium (Discussant).
Academy of Management, 1989.

Job dissatisfaction and action. Academy of
Management, 1990.

Advancing understanding of human motivation:
The study of conscious goal setting in I/O
Psychology. American Psychological Society, 1991.

Panel discussion on theory building. Society for
Industrial & Organizational Psychology, 1992.

Goal setting, time perspective and ambition.
International Congress of Psychology, 1992.

Goals and self-efficacy as mediators of the effects
of monetary incentives. Society for Organizational
Behavior, 1992.

Distinguished Scientific Contribution Award
Address, Society for Industrial & Organizational
Psychology, 1994.

Business heroes in fact & fiction. Academy of
Management,1994.

Knowledge seeking as a strategy to attain goals.
Society for Organizational Behavior, (Toronto),
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47.

48.

49.

50.

51.

52.

53.

54.

& Poon, J.

Durham, C. C.
& Locke, E. A.

Kristof, A. &
Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Audia, G. &

Locke, E. A.

Knight, D.,
Durham, C. C.,
& Locke, E. A.

Locke, E. A.

Locke, E. A.

1994, and Society for Industrial & Organizational
Psychology, 1995.

The relationship of dysfunctional thinking, self-
esteem, locus of control, neuroticism & job
attributes on job satisfaction. Society for Industrial
& Organizational Psychology, 1995.

Champions of continuous improvement. Society for
Industrial & Organizational Psychology, 1995.

(Debate), The bell curve and beyond. Society for
Industrial & Organizational Psychology, 1995.

The effects of leader role and goals on team
strategies & effectiveness. New York University,
Dept. of Psychology, 1995.

Goals and self-efficacy as mediators and causal
links. International Conference on Work
Motivation, 1996.

The dangers of success for strategic decision
makers

operating in dynamic task environments. Academy
of Management, 1996. (Presented by Audia)

The effects of leadership style (role) and goals
group strategies and performance. Academy of
Management, 1996. (Presented by Durham)

The effects of leadership style (role) and goals on
group strategies and performance. Society for
Organizational Behavior, 1996.

Participation in 2 panel discussions on leadership

and integrity. Society for Industrial and
Organizational Behavior, 1997.
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57.

58.

59.

60.

61.

62.

63.

64.

65.

Durham, C. C.
& Locke, E. A.

Audia, G. &
Locke, E. A.

Locke, E. A.
Locke, E. A.

& Judge, T.

Locke, E. A.

Tracy, K.,
Locke, E. A. &
Renard, M.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.
& Bartol, K. M.

Effect of task and pay interdependence and their
mediators on performance. Academy of
Management, 1998.

Individual routines and the effectiveness of strategic
decision-makers in changing environments.
Academy of Management, 1998.

The traits of great wealth creators. Society for
Organizational Behavior, 1998.

Core evaluation research. Society for
Organizational Behavior, 1999.

Understanding motivation by studying conscious
goals: A 35-year odyssey. American Psychological
Association, 1999 and Southeastern Psychological
Association, 2000.

Conscious goal setting versus subconscious
motives:

Longitudinal and concurrent effects on the
performance of entrepreneurial firms. Academy of
Management, 1999. (Presented by lead author)

Future issues in self-efficacy research. Academy of
Management, 1999.

Contrasting perspectives on social identification in
organizations (Panel discussion). Academy of
Management, 1999.

Motivation, cognition and action. Australian I/O
Psychology meeting, 1999.

Motivation, cognition and action: An analysis of
studies of task goals and knowledge. Third
International Conference on Work Motivation,
Sydney, Australia, 1999.

Incentives and motivation: Principles and issues for

further research. Society for Industrial &
Organizational Psychology, 1999.
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67.

68.

69.

70.

71.

72.

73.

74.

75.

76 .

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Quigley, N.,
Locke, E. A. &
others

Locke, E. A.

Durham, C. C.,
Locke, E. A.
Judge, T.

Srivastava, A.,
Locke E. A.
& Judge, T.

Locke, E. A. &

scholars:

Latham, G.

Locke, E. A.

Locke E. A. &
Stajkovic, A.

Teaching I/O psychology and OB through
principles. Society for Industrial & Organizational
Psychology, 2001.

The challenge of creating a leadership theory
adequate to guide leadership development. Kravis
Leadership Institute, 2001.

Programmatic research. New Doctoral Student
Consortium, Academy of Management, 2001.

Leadership and entrepreneurship. Academy of
Management, 2001.

Incentives and knowledge sharing. Academy of
Management, 2001. (Presented by leader author)

Control theory vs. goal theory: Which is the proper
model? (Debate). Society for Industrial &
Organizational Psychology, 2002.

The relationship of core evaluations to behavior the
job. Society for Industrial & Organizational &
Psychology, 2002.

Dispositional causes of task satisfaction: The
mediating role of chosen level of task complexity.
Society for Industrial & Organizational Psychology,
2002.

Long-term scientific collaboration between

What makes it work? Society for Industrial &
Organizational Psychology, 2002.

The nature of consciousness and its relationship to
action. 43" Conference of the German Society for
Psychology, Berlin, 2002.

Work motivation: What we know and what we
don't. Society for Industrial & Organizational
Psychology, 2003.

35



77.

78.

79.

80.

81.

82.

&3.

&4.

85.
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87.

88.

89.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Srivastava, A.,

Entrepreneurial Success Symposium (Discussant).
Society for Industrial & Organizational Society,
2003.

Emotional intelligence (Debate). Society for
Industrial & Organizational Psychology, 2003.

Contemporary cases of corporate corruption, Any
relevance for I-O psychology? (Panel discussion),
Society for Industrial & Organizational Psychology,
2003.

Senior Faculty Consortium on Retirement,
Academy of Management, 2003.

Democracy (in the workplace) is wrong. Academy
of Management, 2003.

Programmatic research (Doctoral Student
Consortium). Academy of Management, 2002,2003.

Goals and sub-conscious priming. Master Tutorial,
Society for Industrial and Organizational
Psychology, 2004. (with Alex Stajkovic)

Reconsidering outcomes of a positive self-concept
(Discussant). Society for Industrial &
Organizational Psychology, 2004.

Goal setting, goal orientation and self-regulatory
focus (Symposium). Society for Industrial &
Organizational Psychology, 2004.

Dispositional factors in job attitudes and affective
reactions at work (Discussant). Society for
Industrial & Organizational Psychology, 2005.

Two studies of subconscious priming. Society for
Industrial & Organizational Psychology, 2005.

The relationship between general traits and
situationally specific goals in new ventures. Society
for Industrial & Organizational Psychology, 2005.

Empowering leadership and performance: The
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Bartol, K. M. &
Locke, E. A.

90. Locke, E. A.

91. Locke, E. A.

92. Locke, E. A.

93. Locke, E. A.

94, Locke, E. A.

95. Locke, E. A.

96. Srivastava, A. &
Locke, E. A.

97. Locke, E. A.

98. Locke, E. A.
Society

99. Locke, E. A.

100. Locke, E. A.

101. Locke, E. A.

linking roles of team efficacy and knowledge
sharing. Academy of Management, 2005.

Theory building by induction (Lifetime
Achievement Award Address). Academy of
Management, 2005.

Goal theory (Symposium on Theory Development).
Academy of Management, 2005.

Ethics in business organizations: Why are they
needed? What should be taught? Who Should Do it?
American Psychological Society, 2005.

New developments in goal setting research.
International Congress of Applied Psychology,
2006

Building a theory of goal setting and task
performance by induction. Association for

Psychological Science, 2006

Organizational and managerial wisdom (panel),
Academy of Management, 2006

Dispositional causes of job satisfaction: Seeking
complexity in jobs as a mediator. Academy of
Management, 2006. (Delivered by first author)
What happens to performance when conscious and
subconscious goals are in conflict? Academy of
Management, 2007.

The psychology of entrepreneurship (panelist),.
for Industrial and Organizational Psychology, 2007.
Checking in with the scientist-practitioner model: How
are we doing? (panelist). Society for Industrial and

Organizational Psychology, 2007.

Speaker at new doctoral student consortium. Academy
Of Management, 2008.

Are CEO’s overpaid? (panelist) Society for Industrial
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105.

106.

107.

108.

109.

110.

111.

112.

113.

Locke, E. A.

Locke, E. A. &
Stajkovic, A.

Locke, E. A.

Locke, E. A.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

Locke, E.

A.

and Organizational Psychology, 2009.

Goal setting, self-efficacy and performance: New
research directions (discussant). Society for Industrial
and Organizational Psychology, 2009.

Does subconscious priming have conscious mediators?
Society for Industrial and Organizational Psychology,
2009.

Goal Setting and Goal Management (discussant)
Academy of Management, 2009

OB lifetime achievement award winners speak out,
Academy of Management, 2009

Presenter, New doctoral student consortium,
Academy of Management, 2009

Success in academia: Panel discussion, Academy
of Management, 2009

New findings in goal setting research, (discussant)
Society for Industrial &  Organizational
Psychology, 2010,

The future of shared leadership (panelist) Society
for Industrial and Organizational Psychology), 2011

The relevance and viability of subconscious goals in
the workplace.. Society for Industrial &
Organizational Psychology, 2011.

Then and Now in Management History (with G.
Latham), Academy of Management, 2011

The effects of having learning and performance
goals simultaneously (w. others) Academy of
Management, 2011
Shared Leadership (panelist), Academy of
Management, 2011
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114. Locke, E. A.

115. Y.A. Yeo &
Locke, E. A.

116. Locke, E. A.

117. Locke, E. A.

118 a, b. Locke, E. A.

119. Locke, E. A.

120 a, b. Locke, E. A.

121. Locke, E. A.

122. Locke, E. A.

123. Locke, E. A.

124. Locke, E. A.

125. Locke, E. A.

126. Locke, E. A.

127. Locke, E. A.

How the Hypothetico-Deductive  Method
Undermines Theory Building, Academy of
Management, 2012

Comparing Four Approaches to Pay Satisfaction ,
Academy of Management, 2012

Motivation panel, Discussant, Academy of
Management, 2012

Whatever Happened to the Conscious Mind?

Association for Psychological Science, 2013

Morality of Capitalism, two panels, Academy of
Management, 2013

Can Money Buy Happiness? Academy of
Management, 2013

Goal Setting Theory (replaced Gary Latham
twice), Academy of Management, 2013

How to Create a Successful New Theory,
Academy of Management, 2014

Goals and Personal Development symposium,
Chair (Best Management Education and

Development Symposium Award)

The Illusion of Determinism, Association for
Psychological Science

Panel: Have We Failed at Replication,
American Psychological Association, 2017

Socialism’s Dirty Little Secrets, Foundation of a
Free Society Conference, Clemson University

Extrinsic motivation (panel), Association for
Psychological Science

Motivation, British Psychological Society, UK

39



Universities where I have delivered guest lectures (not included in preceding list)

American University

Ashland University

Arizona State University

Auburn University

Baruch College

Carnegie-Mellon

*Fitchburg State

Clemson University

George Mason University

George Washington University
Hong Kong Polytechnic University
Humboldt University, Berlin
Indiana-Purdue University at Indiana
Malaysia (talks at two universities)
McGill University (Canada)
Michigan State

*Morehouse College

New South Wales Graduate School of Management (Australia)
New York University

North Carolina

*North Carolina State

*Notre Dame

*Penn State (3)

*Stevens Institute of Technology
Technion (Israel Institute of Technology) (2)
Tennessee

University of California (Berkeley, 2)
University of Southern California
University of Dortmund, (Germany)
University of Florida

University of Houston (2)

University of Melbourne (Australia)
University of Munich

University of Salamanca (Spain)
University of Washington
University of Wisconsin (2)
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Yale(2)

*Distinguished Visiting Speaker

Honors, Awards, and Professional Recognition

Scholarly Awards and Recognition

Fellow, Society for Industrial and Organizational Psychology (American
Psychological Association)

Fellow, Academy of Management
Fellow, Association for Psychological Science
Fellow, International Association of Applied Psychology

Distinguished Scientific Contribution Award, Society for Industrial &
Organizational Psychology, 1993.

Career Achievement Award, Academy of Management (Human Resources
Division), 1997.

Lifetime Achievement Award in Organizational Behavior, Academy of
Management, Organizational Behavior Division, 2005 (first recipient)

James McKeen Cattell Fellow Award, American Psychological Society (now
Association for Psychological Science), 2005-2006.

Distinguished Scholarly Contributions to Management Award, Academy of
Management, 2006

Honored by FABBS Foundation, 2010

Ranked 2nd in scholarship, in study with data analyzed by Shelley Kirkpatrick,
among 576 management faculty from 32 leading business schools (1989).

Included in A. Bedeian (Ed.) Management Laureates, Vol. 2, JAI Press, 1993
(invited chapter)

Scholarly Impact Award, Journal of Management, 2012
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Included in K. Smith and M. Hitt (Eds.) Great Minds in Management, 2005 (invited
chapter).

Citations

Citation count in 2004 supervised by Dr. Henry Sims comparing all management
professors at eight leading universities (Berkeley, Carnegie Mellon, Duke,
Maryland, Michigan, NY U, North Carolina, Southern California): Ranked #1
with 4,925

A later count by Dr. Tim Judge in March, 2006, totaled 9,442. The higher total for
the more recent count is apparently due to the later date and wider scope of

the 2006 search (e.g., more journals were included).

Ranked 18™ out of 150 most-cited scholars in citations in selected management
t journals, 1981-2004 (from article by Podsakoft, J. of Management, 2009)

One of only two scholars who made the most cited list in each of five time periods
between 1981 and 2004 in Podsakoff study (above)

Ranked #17 of 384 management scholar in citations, Academy of Management
Perspectives, 2012

Citations in OB textbooks: Ranked #4; Most cited authors in General Management
textbooks, Ranked #1: study by Herman, Aguinis et al in Academy of
Management Learning and Education, 2018.

Article #329 in Management Science was the third most downloaded in 89 APA
journals (encompassing 4500 articles) in 2019.

Most recent citation count on Google Scholar 9/23: Citations 169,321; H index:
144; 110: 293.

People in 70 Countries have read my papers (Academia, Sept.1, 2023

Best Paper Awards and Citation Classics

Article published in 1968 (#34 in publications list, p. 5 of vitae) was cited as a
"Citation Classic," i.e., one of the most cited articles in the Social
Sciences.
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Article by Locke, Shaw, Saari & Latham, published in 1981 (#80 in publications
list, p. 9 of vitae) was also cited as a "Citation Classic," Current Contents,
Social & Behavioral Sciences, 1992, 24 (32)8.

Outstanding Paper in Organizational Behavior published in 1988 (#125 in
publications list; p. 12 of vitae) with Latham and Erez, Academy of
Management. (This article was included in P. Frost and R. Stablein, 1992,
Doing exemplary research. Newbury Park, CA: Sage.)

Outstanding paper in Organizational Behavior published in 2000 (#216 in
publications list; p. 19 of vitae) with Pino Audia and Ken G. Smith,
Society for Industrial and Organizational Behavior. (This paper was one of
threes finalist for Best Paper in the Academy of Management Journal,
2000.)

One of five finalists for best HR article (with Robert Baum) published in 2004,
Human Resources Division of the Academy of Management.

Reprinted “Classics”

Article published in 1968 (#34 in publications list, p. 5 of vitae) included in C. L.
Cooper (Ed.), International library of critical writings in psychology, Vol.
1, Industrial and organizational psychology, (1991), Hants, England: E.
Elgar.

Three articles by Locke & colleagues (#s 34, 80, & 125 in publication list of
vitae) included in Cary Cooper’s Fundamentals of Organizational
Behavior (2002), Sage, 4 Vol. series.

Invited Chapters for Important Anthologies or Annuals (selected examples)

Author of Annual Review of Psychology chapter, 1975.

Author of chapter on Job Satisfaction in Dunnette's Handbook of Industrial and
Organizational Psychology (1976).

Author (with D. Henne) of "Work Motivation Theories," article in Cooper &
Robertson (Eds.) International Review of Industrial & Organizational

Psychology, (1986).

Invited Addresses at International Conferences
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The International Congress of Applied Psychology, Munich, 1978 (was not able
to attend)

NATO Conference on Changes in the Quality of Working Life, Thessaloniki,
Greece, 1979

International Conference on Taylorism, Paris, 1983

Interamerican Congress of Psychology, Caracas, 1985
International Congress of Applied Psychology, Jerusalem, 1986
Recruit Co., Japan, 1982

International Congress of Psychology, Brussels, 1992

International Conferences on Work Motivation (Israel & Australia)

43 Conference of the German Society for Psychology, Humboldt University,
Berlin, 2002

International Congress of Applied Psychology, Athens, 2006
Munich Symposium on Motivation, 2014

Assessments of Goal Setting Theory

Goal Setting Theory was rated 2nd of 15 theories by 127 scholars, based on 11
combined criteria, and it was rated 2nd in validity and 1st in practical utility (C.
Lee & P. Earley, 1992), Organizational Development Journal, 10, No. 4, 37-42.

Goal setting theory was ranked # 1 in importance by organizational behavior
scholars out of 73 OB/management theories. Miner, J. B. (2003). Academy of
Management [.earning and Education, 2, 250-268.

Editorial Board Experience (various vears)

Journal of Applied Psychology

Organizational Behavior & Human Decision Processes
Human Resources Management Review

Human Resources Planning Journal

Journal of Management
Academy of Management Discoveries (Founding Advisory Board)

Occasional reviewer for:

Academy of Management Journal, Academy of Management Review,
Administrative Science Quarterly, American Psychologist, Group &
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Organizational Studies, Human Relations, Human Performance Human
Systems Management, International Journal of Psychology, Journal of
Applied Psychology, Journal of Applied Social Psychology, Journal of
Business, Journal of Business Ethics, Journal of Higher Education, Journal of
Management Inquiry, Journal of Management Studies, Journal of
Occupational Behavior, Journal of Occupational Psychology, Journal of
Organizational Analysis, Journal of Personality and Social Psychology,
Journal of Social & Clinical Psychology, Journal of Sport & Exercise
Psychology, Military Psychology, Motivation & Emotion, National Science
Foundation, Personality and Social Psychology Bulletin, Psychological
Bulletin, Psychological Reports, Psychological Review, Psychology and
Aging, Sociology and Social Research and other journals.

Doctoral Student Dissertation Awards

Dissertation Chair for Robert Baum, Winner Best Dissertation Award,
Entrepreneurship Division, Academy of Management, 1996.

Co-Chair of Dissertation for Amy Kristof-Brown, Winner Best Dissertation
Award, Human Resources Division, Academy of Management, 1998.

Member Dissertation Committee of Suzanne Masterson, Winner Ralph Alexander
Best Dissertation Award, Human Resource Division, Academy of

Management, 1999.

University of Maryland Awards

Outstanding Faculty Award, College of Business and Management Alumni
Association, 1980

Distinguished Teacher-Scholar Award, University of Maryland, College Park, 1983-84
Distinguished Teacher Award-Division of Behavioral and Social Sciences, 1985
Top 15% of Teachers, College of Business & Management (several times)

Krowe Teaching Award for teaching excellence, MBA Program, 1992

Krowe Teaching Award for teaching innovation, MBA Program, 1996

Miscellaneous

My published articles have been widely reprinted in books of readings (including
one translated into German and French).
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Courses Taught

Business and Management

Personnel Management (Undergraduate) (Introductory Course and Advanced
Course)

Organizational Behavior (Undergraduate)

Human Motivation (lab) (Undergraduate)

Behavioral Factors in Management (MBA)

Organizational Behavior (MBA)

Theory of the Industrial Work Group (Doctoral)

Work Morale and Motivation (Doctoral)

Performance Appraisal (Doctoral)

Business Heroes in Fact & Fiction (MBA)

Psychology

Introductory Psychology (Undergraduate)

Industrial Psychology (Undergraduate)

Human Cognition (Undergraduate)

Work Motivation (Doctoral)

Job Attitudes and Satisfaction (Doctoral)

Leadership and Social Factors in Work Organizations (Doctoral)
Thinking Processes (Doctoral)

Theories of Leadership (Doctoral)

University Honors Program

Conceptions of Man's Nature from Plato to Rand (Undergraduate)

Freshman Seminars and Honors Program

Individual Rights from Cicero to Rand (Undergraduate)

University Service and Committee Work

Service - Representative Activities

Campus & Division

Campus P&T Review Committee
Campus Library Committee
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Faculty Senate

Campus Committee to select Associate Provost for Academic Affairs
Chair & Member, Senate Adjunct Committee on Student Conduct
General Committee on Student Affairs

Individual Studies Tutor

Division P&T Review Committee

Faculty Grievance Panel

Adjunct Committee on Human Relations

Senate Adjunct Committee on Teaching Effectiveness

Student Club Advisor

Many talks to dormitories, and community organizations

College

Chair & member, Graduate Committee

College P&T Study Committee

College Jr.& Senior Review Committees
Professional Development Programs Teacher
Ad hoc committee on class size

College Committee to design new building
Chair, Human Subjects Committee

Chair & Member, College Teaching Committee
Member, Long Rang Planning Committee

Ad hoc salary review committee

Executive Committee (1984-1996)

Chair, Management & Organization Faculty (1984-1996)
Judge, MBA Case Competition

New Dean Search Committee

Numerous Guest Lectures

Numerous Doctoral Dissertation Committees

Op Eds : Available from Capitalism MagaZine (online)

[Note: Dr. Locke is politically an Independent]
e Today’s Four Horsemen of the Apocalypse
e Why is the Chinse Government Terrified of Tennis Player Peng Shuai?
e (Covid Vaccination [The Rejection of Reason)]
e Thoughts on Military Parades and the UN Announcement
e A Message to Graduating Students
e (apitalism is Egoism for All
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Book Review: “The Quick Fix: Why Fad Psychology Can’t Cure Our Social Ills”
The Mind of the Dictator

Some Comments on the Issue of American Slavery

The Afghanistan Fiasco was Based on a Philosophical Error

Celebrate Capitalism

The Goal of Socialism

Let Us Be Clear Once and For All: Socialism is Not at Root about Economics
Observations on Today’s Political Situation in the U.S.

Critique of Michael Sandel’s Tyranny of the “Common Good”

Socialism’s Real Agenda: Destruction of the Human Soul

Reason and Individualism: The Antidote to Racism

Individualism: The Only Cure for Racism

On Tax Day Thank the Honest Rich and Lifting the Tax Yoke Off Them
Rational Selfishness and the Great Wealth Creators

Reason, Freedom & Science: July Fourth [Ideally) Celebrates America’s and the West’s
Core Values

Putin Returns to Stalinism as Russai Invades Ukraine

The Ideal Meaning of President’s Day

Free Will is No Illusion

Mutual Egoism: The Key to a Happy Romantic Relationship

The Illusion of Determinism: Sam Harris” Aborted Attempt to Refute Free Will
Self-Sacrifice is Evil, Rational Self Interest is Good

The Earth and Modern Civilization Have been Made Possible by Fossil Fuels
The[Fatal] Contradiction at the Base of the United Nations

United Free Nations

Should the U.S. Have Gone to or Left Afghanistan?

Are Intellectual Ability Teess Biased?

The Myth that Everything Depends on Luck

Social Media” Great for Everyone?”

The Assault on the Concept of Merit [Fear and Loathing” The New Assault on Merit]
All Lives Matter is the Correct Anti-Racist Principle

Giving Real Meaning to Veterans’ Day

Humility is Nothing to be Proud of

The False Premise Behind “Giving Back”

Gender is not an Arbitrary Concept

The meaning of the Invasion of Art Galleries

Philosophical Detection: Diversity Demands for Hiring and Public Attacks on Minorities
The Meaning Behind Martin Luther King’s “I Have a Dream Speech”

Dealing with Deadly Shootings
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Rights Belong to Individuals and not Groups

Education Cannot be Improved by Simply Giving Public Schools More Money
Attila and the Watch Doctor Rule Russian Today

What is Biden’s Goal in the Ukraine?

How the Free World Should Deal with Dictatorships

Russia and the Pope

The Illusion of Determinism: Sam Harris” Aborted Attempt to Refute Free Will
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